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WESTHILL AGGREGATES LLP

MANAGERS

Craig Gabriel Co-Manager

Chris Ingle Co-Manager

Sandra Hall Scale House Operator

Lisa Stephenson Office Administrator

Vera Gabriel Finance Clerk

Reginald Barber Occupational Health &
Safety Coordinator

Chris Roberds Trucking Foreman

Jonah Cramer Human Resources &
Administration Support

Leonard Baptiste Quality Control/Labor
Division

Quentin Baptiste Truck Driver

Taylen Cerenzie-Paxton Labourer

Chance Eagleson Labourer

Jamie Dufour Equipment Operator

Aaron Gabriel Equipment Operator

Corinne Gabriel Janitor

Gerald Gabriel Skilled Labourer

Kevin Gabriel Truck Driver

New Payment Method  ScaleIt Scale Software: Updated our scale weighing software for improved
effectiveness and efficiency.

Cody George Equipment Operator

Robert George Equipment Operator

Bobby Kahl Pit Development

Sandy Kahl Equipment Operator

Joseph Kovacs Truck Driver

Billie Kruger Lead Hand

Blue J Kruger Equipment Operator

Cole Kruger Equipment Operator

Jeremiah Kruger Truck Driver

Kylie Kruger Equipment Operator

Ryan Kruger Equipment Operator

Marlon Lezard Foreman

Yves Maltais Truck Driver

Todd Nicholas Level III Technician 

Michael Squakin Equipment Operator

Maximus Waters Labourer

Chris Weinert Truck Driver

Established in 1992, Westhills Aggregates
specializes in the production and processing of
sand and gravel, with an emphasis on crushing
and screening of construction aggregates. In
addition to the trucking and delivery of
aggregates, Westhills Aggregates also has a Civil
entity within the company that conducts civil and
earthworks construction, including road
maintenance, site preparation, excavation and
underground infrastructure (water, sewer &
storm).

WHAT WE DO

WHO WE ARE 

2023/2024 WHAT IS NEW
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WESTHILL AGGREGATES LLP
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Substance Abuse
Control Policy

An agreement between a client and PIB Band Members Caterers regarding food
to be provided for an event. This can be for a general band meeting or staff
luncheons

Firearm Restriction
Policy

Document that provides guidelines and requirements for your PIB’s social media
use. It is intended to cover our  official social media channels, as well as a
guideline for how staff use social media, both personally and professionally

 POLICIES

CONTINUOUS GROWTH - Westhills Aggregates continues to move in the right direction in all
business aspects and plans.
SCALELT SOFTWARE - Streamlined scale operations by enhancing efficiency and eliminating weigh
system discrepancies.
PAID LEASES - Converted leased trucks and equipment into valuable capital assets through
leveraging financial resources.
PIB ROYALTIES - Westhills Aggregates has significantly reduced owed royalties to PIB through
cautious financial management.
WHA SHOP - Optimized shop equipment, supplies, shipping and receiving processes by having
implemented a inventory management program.

ACCOMPLISHMENTS

Restore Reclamation Plan and Design
Enhance Westhills Aggregates Civil division by adding to its structure through the potential hiring of
project estimator, coordinator, and superintendents.
 Explore contract work for mobile crusher and crew
Continue to diversify Westhills Aggregates by seeking new opportunities such as locating additional
aggregate resources for construction and landscaping.
Explore potential services that can be offered through the company such as drone surveying for
construction sites.
Expand Marketing for Westhills Aggregates through the use and management of our website, social
media, radio ads, banners, etc.

WHERE WE ARE GOING 

DEPARTMENT COMMITTEE

BOARD DIRECTOR - Chris Gibbons
Joint Occupational Health & Safety Committee

Craig Gabriel Chris Ingle Reginald Barber Billie Kruger  Gerald Gabriel

SAFETY STATS

Quarter Injuries First aid Near
Misses

Property or
Fire Damage Inspections Safety

Meeting
Toolbox

Talk
Field Level Hazard

Assessment

1 4 4 9 3 24 16 75 982

2 5 5 8 7 26 16 132 1080

3 3 3 5 3 21 20 149 1140

4 2 2 6 3 10 14 90 974



SNPINK’TN FORESTRY

 MANAGER WARREN HOUDE

NRFL Management
A98868 Seeking development areas for harvest (50,000m3)

WILDFIRE RISK
REDUCTION

Undertaking various projects both on and off reserve to conduct WRR
project work using staff and Band member owned companies

Warren Houde General Manager

Norma Pierre Office Manager

Doug Campbell Consulting Forester

Kruger Forestry Services Forestry Consulting Company

Kwu-sqilxw Forestry Forestry Consulting Company

Cabin Forestry Consulting Company
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·Manages PIB’s Replaceable Forest Licence (RFL) – A92339
(59,175m3 of timber annually)
·Manages PIB’s Non-Replaceable Forest Licence (NRFL)
A98868 (50,000m3 of timber total)
·Provides opportunities for PIB band member consultant –
KFS and Kwu-sqilxw Forestry
·Undertaking various contract opportunities for layout and
development for licencees
·Undertaking funded Wildfire Risk Reduction (WRR) work in
the territory
·Assist PIB with on-reserve projects such as WRR and
other related projects
·Assist PIB in forestry related issues within the traditional
territory
·Utilizing skilled PIB members to assist with projects

WHAT WE DO

2023/2024 NEW PROGRAMS & SERVICES

WHO WE ARE 

BOARD DIRECTOR 
Jonathan Kruger - Director



SNPINK’TN FORESTRY
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Maximize all Forest
opportunities within PIB
Traditional Territory

The company provides opportunities to Band members to be involved in both
layout and development for forest licencees and the ability to network with
other forest companies for further work opportunities (such as Cabin) and
major licencees for development opportunities

Continue to engage in
WRR projects to
provide opportunities
to PIB members to
undertake work in this
field

Acquire funding for on and off reserve projects to carry out WRR work and
employ PIB members directly and through sub-contracts for Band member
owned company

Reestablish
relationship within the
Nation for all strategic
forestry operations

Involvement with the ONA’s Forestry Working Group as a technical
representative to remain involved in forest/land management issues on a
Nation level.

Seeking new business
opportunities within the
forest sector

Explore new possible opportunities within the sector as they become
available 

Work with other
companies to explore
new business
opportunities

Engaging with other companies to gauge viability of business partnerships
(Eg. Westhills)

POLICIES

RFL - Planned harvest of RFL volume for winter harvest 2024-2025

NRFL - Planning and development of NRFL volume to harvest winter 2025-2026

Fireguard salvage - Continued salvage harvest of fireguard timber from fires within the territory.

Wildfire Risk Reduction - Carried out various projects throughout the territory for WRR program,
establishing working relationships with other companies for additional employment opportunities. The
WRR program has provided employment opportunities for up to 12 seasonal positions.

Administration - Finance Staff has worked to get all accounts current.

Overall - Over the past years the company has went from significant deficits to getting caught up on
past bills and generating revenue from the WRR program and strategically planning harvest to maximize
return for timber sales, as well as participation with Interfor Harvest opportunities agreement.

ACCOMPLISHMENTS

WHERE WE ARE GOING 
Continue to ensure company is economically viable and providing opportunities to Band members for
employment and having influence of the traditional territory of PIB through networking with PIB
department, Nation companies and working groups.
Focus on harvesting NRFL volumes and RFL volumes for winter 2024-2025, monitoring markets and
stumpage rates to ensure maximum return.
Continue to be involved with WRR program and providing opportunities in this field for WRR work
Continue discussions for additional opportunities and possible partnerships for growth of company
Look at various opportunities in the WRR program to safeguard the community



COYOTE CRUISES

PARTNER and MANAGER

Derek George Partner

Dayna Kruger General Manager

General Manager
training

Dayna Kruger came back to Coyote Cruises to take on a leadership role. She
recruited new youth & supported several returning youth: Charlie Michel
Louie, Sienna Montgomery, Taylor Butters, Matson Gabriel, Kane Greyeyes,
Alison Baptiste, Landon Gabriel, Delany Gabriel. Dayna also mentored Koby
Marchand in his first year as supervisor.

Music
We installed a sound and speaker system at top as well as on all our buses
and at the end point to make an even more enjoyable experience for our
guests.

Derek George Partner Dayna Kruger General Manager

Coyote Cruises offers tube & luxury party island rentals, shuttle transport back to the starting point,
and all items you need to keep your items dry and safe. We look after everything so guests can enjoy
a safe & leisurely float down the 7 kilometer long channel that connects the beautiful Okanagan Lake
to Skaha Lake.

WHAT WE DO

2023/2024 NEW PROGRAMS & SERVICES
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WHO WE ARE 

Customer Service Rating - Our customer service rating
increased again this year - majority of reviews were “super
friendly staff”, “safe, fun & well organized”, “wonderful time
from start to finish”, “efficient’ 

Revenue - Tourism is down 20 - 25% this year (2024) but with
additional marketing efforts we were able to stay the same
*looking to close with higher revenue than 2023) and an
estimated 15% decrease from our best year (2022). The online
booking and quad islands linking together for large groups
have been very popular. We hosted multiple large groups of
30-60 people this year. We consistently ran 4 busses every
day with 5 on the long weekends.

Safe Season - The water was slow and low this year (3.5
hours to end point) which created problems on south wind
days. Our staff managed these days very well making sure
everyone was safely out of the water.

ACCOMPLISHMENTS



COYOTE CRUISES

Our goal is tor provide a unique, fun and safe customer experience for all guests floating the channel.
We are committed to creating a safe and inclusive work environment for our young staff.
We strive to continue year over year growth in both revenue and number of customers served, while keeping
our expenses in line.
We will continue to innovate, by creating unique products to float the channel and the merchandise as well.

WHERE WE ARE GOING 

page 8



DEPARTMENT MANAGER BRIAN CONNER, CFO

2023/2024 DEPARTMENT BUDGET(S) $1.4 million

The PIB Finance Department is the hub of PIB. The primary functions of the finance department
include accounts receivable, accounts payable, payroll, cash management, investing, accounting,
monitoring, and reporting. The PIB Finance also oversees 2 other departments, Property Taxation,
managed by Carlene George CFNTA supported by Carmen George, Tax Clerk; and Information
Technology managed by Amadeus Mozart, and supported by Tara Jack, IT Technician.

The finance department provides multi-level training and support to each PIB department and
oversees the controllership functions. 

The Finance Department ensures financial, and management decisions comply with internal
policies and procedures, legislative requirements, and generally accepted accounting principles, as
well as cultivates transparency and trust through the promotion and enforcement of ethical
standards and best practices that uphold the interests of the Band and its stakeholders. 

The Finance department oversees the preparation and monitoring of annual budgets, conducts
financial analysis, and ensures management and leadership bodies have the necessary financial
information for decision making purposes by providing timely and accurate recording and reporting
 of the Band's financial activities, and providing detailed monthly, quarterly, and annual financial
reports to Chief and Council and the Band’s stakeholders.

Most importantly the Finance Department 
oversees the massive reporting and 
compliance exercise, that is the PIB annual 
audit. The audited financial statements are 
the primary financial governance document 
as they assure the Members, Council,
 Employees, along with funders, lenders and
insurers that PIB is financially strong, and 
sustainable. 

WHAT WE DO

FINANCE

Brian Conner, CPA Chief Financial Officer (CFO)

Sabrina Eneas, BBA Senior Finance Officer (SFO)

Shannon Eneas Intermediate Finance Officer 

Julie Duchesneau Payroll & Benefits Administrator 

Julia Barber Benefits Administrator 

Karen Gabriel Accounts Payable Clerk 

Tatumn Barber Payroll Clerk

Judy Hansen Accounts Receivable Clerk
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FINANCE
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AP Controls
Enforced tighter controls on accounts payable through physical signing of
invoices as well as ensuring separate sign offs by a second approver (usually the
CFO).

Public Sector
Accounting
Standards

Complied with all new Public Sector Accounting Standards (PSAS) as per the PIB
FAL and the FMB standards

DEPARTMENT POLICIES

Annual Budget - Prepared and delivered on schedule to Finance & Audit Committee, Chief & Council,
and community, as per the PIB FAL.

2023-2024 Audit - The Audit went smoothly and saw some improvements with respect to efficiency
due to the implementation and use of Doculinx, which is an electronic storage capability embedded in
Band’s accounting software, Xyntax. The audit was completed on time and submitted by the July
31deadline. 

Built Capacity - Added much needed capacity to the payroll function by adding a Benefits
Coordinator and a Payroll Clerk  

Upheld all Professional and Legal standards - PIB Finance is committed to the highest standard of
ethical practice and financial controls, and once again we upheld and even improved on our best
practices. 

AFOA Best Practice Award - In December 2023, PIB Finance was awarded a Best Financial Practices
award by the AFOA (Aboriginal Financial Officers Association of BC). To honor the commitment we
have to the highest standards.

ACCOMPLISHMENTS

WHERE WE ARE GOING 
Invest in strategic training initiatives to build skills and knowledge and effectiveness in the department.
Continue to improve performance, accuracy and effectiveness within the organization and effect positive
change in the organization and the community 
Improve reporting mechanisms between PIB and PIB Entities.
Continue to evaluate and improve transparency and communication to the community.

DEPARTMENT CONTACT INFORMATION (PHONE/EMAIL)

Brian Conner, CFO (778)-363-4367 bconnor@pib.ca

Sabrina Eneas (250)-490-5350 seneas@pib.ca

Shannon Eneas (250)-493-0048 or (250)-493-2882 sheneas@pib.ca



Penticton Indian Band 
Financial Review: Year ended March 31, 2024

September 2024 

Dear PIB Members: 

PIB Council and Finance staff are pleased to provide you with the PIB audited consolidated financial statements 
for the year ending March 31, 2024.  The audited statements are prepared by BDO Canada LLP from 
information provided by PIB Administration and Management. The audited statements were reviewed by the 
PIB Finance and Audit Committee (FAC) on July 26th before being referred to Chief and Council for final approval 
and signatures on July 29th. The statements have been submitted to ISC by the July 31 deadline and will be 
posted to the ISC website later this year after the ISC review.  

The audited consolidated statements include all PIB Departments including ONTEH, PIB Property Tax, PIB 
Utilities, Housing, and all the service departments such as Public Works, Social Development, Health, Education 
and Natural Resources. The PIB businesses are also included in the audited statements by including the net 
income from each of the operations. This includes Snpinktn Forestry, Westhills Aggregates, Coyote Cruises, the 
K’ul companies and the 2 partnerships at Skaha Hills, SHLP and SDLP. The audited consolidated statements are 
crammed with financial information and the audit itself is audit is a massive process with all of PIB finance and 
half a dozen BDO staff working overtime and weekends for 2 and a half months. 

PIB Finance along with the PIB audit partners are proud to have completed this massive task on schedule for 
the sixth year in a row. Many bands across the country are not able to meet this deadline. 

The financial results for 2023-2024 are once again very positive. See the last column (highlighted) of the table 
below. Total revenues were $36 million, expenses were $26.8 million leaving an operating surplus of $9.2 
million. This combined with net business income of $1.4 million PIB led to a surplus of $10.6 million.  

Table 1: Multi year statement of operations 
2018 2019 2020 2021 2022 2023  2024 

PIB Total Revenues $16.8 M $22.4 M $17.8 M $22.2 M $27.7M $34.9M $36.0M 

PIB Total Expenses $14.0 M $15.2 M $16.9 M $19.3 M $21.9M $22.8M $26.8M 

PIB Surplus from Operations $2.8 M $7.2 M $0.9 M $2.9 M $0.4M $12.1M $9.2M 

Net Income (deficit) from PIB 
Business $2.0 M $2.4 M ($2.5 M) ($1.7M) $0.8M $.05K $1.4M 

Consolidated Annual Surplus (Deficit)  $4.8 M $9.6 M ($1.6 M) $1.2 M $6.6M $12.2M $10.6M 

Chart 1: Multi year Statement of Operations 
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Penticton Indian Band 
Financial Review: Year ended March 31, 2024

2 

A couple of key points from this table and chart: 
1. Revenues (Blue line) have doubled (increased by 100%) in the 6 years since 2018 from $18.818 million

to $37.455 million
2. Expenses (Red line) have of course also increased steadily but not quite as much. They are now 90%

over the 2018 level.
3. PIB net income (Green Line) fell to a deficit of 1.538 million in 2020 but has increased steadily since

then.
4. The spike in net income in 2023 was due to the receipt of funds from the Community Wellness

Jurisdiction (Jordan’s Principle) initiative of $2.9 million dollars. This has been placed in an internal
reserve and is being used under the terms of the settlement to address historical shortcomings in
indigenous child and family services.

The continued surpluses have of course contributed to the overall surplus of the band – that is the net worth 
of the band overall (not including private property) As you can see from the chart below, the accumulated 
surplus (Green Line) which is the total value of the PIB assets is $83.681 million. This consists of $59.448 million 
of infrastructure and building assets, and $24.233 million of financial assets. 

Chart 2: PIB Accumulated Surplus 2018-2024 

The strong financial position enables Council to proactively deal with challenges and take advantage of 
strategic opportunities in the best interests of the Membership The strong financial results provide Council 
and the community the freedom to choose the best options and deliver the best possible resources and 
support for Members.  

PIB still faces many challenges, uncertainties and critical decisions going forward, including paying off debt, 
building more housing, handling environmental emergencies, settling land claims, renovating and rebuilding 
community facilities, and reestablishing an Economic Development arm; But is better and better prepared to 
deal with these challenges and opportunities. 

I would like to acknowledge the work of the greatest Finance staff I have ever worked with, including the IT 
and Property Taxation teams. Lim Limt to all of you.  

Respectfully submitted 

Brian Conner,
CFO, Penticton Indian Band 
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Penticton Indian Band 
Financial Review: Year ended March 31, 2024
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The following pages graphically represent tables and statement the 2024 audited statements. Current audited 
statements along with previous years are available anytime on the PIB website, pib.ca.  Please contact PIB CFO, 
Brian Conner, bconnor@pib.ca  or SFO Sabrina Eneas seneas@pib.ca if you require any further information or 
have any questions.  

ISC (INAC), 
$13,145,807, 37%

CMHC, 
$186,601, 1%

FNHA, 
$1,940,945, 

5%

FNESC, 
$1,110,005, 

3%

OTDC, 
$154,843, 

0%

Province of BC, 
$7,843,666, 22%

BC FN Gaming, 
$662,786, 2%

Housing and other 
Rentals, $463,980, 

1%

Interest Income, 
$1,541,238, 4%

Other, 
Miscellaneous, 

$6,561,081, 18%

Property taxes, 
$2,174,851, 6%

Royalties, 
$248,184, 1%

Revenues by Source, 2024:   $36,033,987

Own Source Rev, 
61,550 , 0% Admin, 

4,751,310 , 18%

Property Tax, 
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Social Dev, 
3,058,460 , 

Education, Empl, 
4,865,265 , 18%Health, 
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Little Paws, 
1,144,415 , 4%

Housing, 
1,036,992 , 4%

Capital, 
2,505,716 , 9%

Public 
Works, Util, 
2,300,723 , 

Nat Res, 
2,393,972 , 9%

Lands,Est, Memb, 
559,521 , 2%

Ec Dev, 
1,196,027 , 

ONTEH, 
817,148 , 3%

PIB Expenditure by Department, 2024 $ 26,812,669
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Penticton Indian Band 
Financial Review: Year ended March 31, 2024
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Administration, 
4,112,015 , 11% OSR, 

2,975,844 
, 8%

Property Tax, 
2,435,529 , 

Social 
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, 4,086,492 , 

Education, Empl, 
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and 

Membership, 
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Capital, Infrastructure, 
5,651,644 , 16%

ONTEH, 1,277,414 , 
4%

Revenues by Department, 2024, $ 36,033,987

Amortization
8%
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Services
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Social 
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3%

Telephone
1%
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7%
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39%
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allowances and 
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3%
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Seminars, Training
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Penticton Indian Band 
Financial Review: Year ended March 31, 2024
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Automotive, 
$923,520, 2%

Buildings, 
$9,349,458, 

16%

Equipment
$723,464, 

1%

Land and 
Improve
ments, 

$2,086,2
32, 4%

Roads, 
$9,236,206, 

16%Water, Sewer, Drainage, 
$20,602,078, 35%

Electrical , 
$214,942, 0%

Housing, 
$3,617,424, 

6%

Work in Process , 
$11,748,976, 20%

Tangible Capital Assets, Book Value, 2024: $58,502,3000
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Financial Review: Year ended March 31, 2024
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ALL REPORTS WILL BEALL REPORTS WILL BE
AVAILABLE ONLINE SOONAVAILABLE ONLINE SOON
If you have questions orIf you have questions or

would like morewould like more
information reach out toinformation reach out to  

Band Administrator,Band Administrator,  
that department,that department,  

or entity.or entity.
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